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23 ceHTAOpA 2022 roga NMPECC-PEJIN3
KopnopatuBHbin yHuBepcuteT TMK2U npuHan yyactne B8 URAL HR FORUM

TpybHas Metannyprudeckasa KomnaHnus (TMK) npeacrtaBuna HOBble BO3MOXHOCTU
KoprnopaTtusHoro yHusepcuteta TMK2U gna BHELWHWMX 3aKa3yuMKOB Ha KpyrHenwem
pernoHanbHoM dpopyme anga npegcrasutenen HR-otpacnn — URAL HR FORUM.

B pgenoson nporpamme KOHMepeHUMM nNpuHAna yvactue AUPEKTOp MO PasBUTUIO
KnueHTckmx nporpamm TMK2U Onbra Pyab. OHa coobuimna yyacTHMKamM MeponpuaTus,
4YTO CerogHa B apceHane KopnyHuBepcuteTa HacuyuTbiBaeTcsa 400 oby4varowmnx
nporpamm, 70 onbITHbIX 6u3Hec-TpeHepoB 1 70 000 ycnewHo 0b6y4YeHHbIX COTPYOHUKOB,
a B 4MCne KIMEeHTOB — He Tonbko npeanpusatua TMK, HO u kpynHenwme KomnaHuu
Poccuu.

B pabote opyma Takke nNpuUHANM ydacTue cheumanucTbl KagpoBblX CryX0
npegnpuatuin TMK. B xoge naHernbHbIX ceccuri oHM obcyaunn nepepacnpeneneHue
nepcoHana Ha pbliHKE Tpyda, BOMpPOCbl Aeduumta KBanMpuUUUMpOBaHHbLIX Kaapos,
undgpoBusaumio n IT-texHonormm, Mmepbl NOAAEPXKKN CneumnanucToB U busHeca, HOBble
KagpoBble CTaHOapTbl U nporpaMmmMbl nepenoarotoBkn. OTAenbHbIN 610K MeponpuATUii
OblfT NOCBALEH MapPKETUHIOBbIM KOMMYHUKaUMAM M MOCTPOEHU0 OpeHaoB, a Takke
cosgaHunio cuctembl «well-being» — ycnoBun gnga yCToM4MBOro passBuUTUSA nepcoHana,
npegoTepaLlaoLmx BbiropaHue cneunanmcTos.

«YyactBys B popymMe, Mbl CTPEMUINCL HE TOSIbKO HaWTW HOBbLIX MapPTHEPOB, HO WU
NoAENUTLCA OAOCTMXKEHUSMU N BO3MOXHOCTAMM KopnopaTmBHoro yHuBepcuteta TMK2U
Cc npodpeccumoHanbHbiM coobuectBoM. MeponpusaTtus Takoro macwTtaba OTKpbiBalOT
HOBble TOPWU3OHTbl KOMMYHMKALMKM C KOnneramu, AatT BO3MOXHOCTb MOHATb CaMble
aKkTyanbHble TpeHabl 1 HanpasneHust HR-oTpacnu, y3HaTb HOBbIE NPaKTUKN U, BO3MOXHO,
NPUMEHNTb UX B cBOen paboTte», — otmeTtuna Onbra Pyab.

TMK (www.tmk-group.ru) — rnobanbHbii NOCTaBLMK CTamnbHbIX TpyD, TPYOHbIX pEeLeHUA |
CONYTCTBYHLUMX CEPBUCOB A1 KMOYEBLIX CEKTOPOB 3KOHOMMKM. TMK nponsBoauTt HapesHble Tpybbl Ans
KOMNaHW TOMJIMBHO-3HEPreTUYECKOro KOMMMEeKca, BKMYas crneuunanbHble TpyObl 1 TpybonpoBoaHbIe
CUCTEMbI OIS 3HEPreTUKN, a TaKkke NPOAYKLMIO AN XMMUYECKON MPOMBILLNEHHOCTU, MalUMHOCTPOEHMS,
cTpouTensctBa un apyrux oTtpacnen. TMK codeTaeT noctaBkuM NpoayKUUU C LUMPOKMM KOMMIEKCOM
CEPBMCHbIX YCryr no noadopy TpyOGHOW NpoayKumn, BKMNoYasi pa3paboTKy HOBeMWNX 0bpasuoB, a Takke
No ee COMpPOBOXOEHWO, CKMaguMpoBaHWO U peMOHTYy. KomnaHus coBepLUeHCTBYEeT CBOM Hay4yHO-
TEXHUYECKME KOMMETEHLMM N BedeT pa3paboTky NepedoBbiX pelleHnii Ha 6a3e Hay4YHO-TEXHUYECKOro
ueHTpa (HTL,) B MockBe 1 Pycckoro Hay4HoO-McCnenoBaTenibCKoro MHCTUTYTa TPYOHOM MPOMBILLITIEHHOCTH
(PycHUTW) B YenabuHcke. Akummn TMK obpawatotca Ha MockoBckom Gupxe.

Mpecc-cnyx6a NMAO «TMK»: Ten. +7 (495) 775-76-00, e-mail: pr@tmk-group.com



http://www.tmk-group.ru/
mailto:pr@tmk-group.com

